
“Having a union would help us
advocate for fair pay increases. 

Ben Turner, Senior Infrastructure Engineer

While increasing minimum pay to
$18-$20/hour was a good first step, 
it’s not nearly enough. Many long-time
employees received little to no raise, or
even worse accounting for high inflation
rates.”

Increased Pay

Better Staffing

Increased Retirement Benefits

Job Security

Consistent & defined job roles 

Fair compensation for increased
responsibilities

We’re fighting for:

We are stronger together, our
numbers are growing every day, so
join us!

“I support a union at Wells
Fargo because I want to address
understaffing.

Corinne Sheffel Jefferson, Personal Banker

Wells Fargo Workers United is not in any way affiliated with Wells Fargo. 
Removal of this flyer may violate the National Labor Relations Act.

Wells Fargo Workers Are Forming A Union
and Branch Workers are part of our movement 

We have the right to organize a union and it’s
protected by federal law. Find out more.

bit.ly/WFWUbranch

With the constant reduction of staff
adding more job responsibilities for the
rest of us without any additional
compensation, it’s more important than
ever.”

"Coming together as a union, 
we can take a stand to protect
our jobs.

Teara Tessier, Operational Accounting Assistant in
Consumer & Small Business Banking

We can advocate for ourselves and 
ensure our customers have a positive and
timely in-person experience."


